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Notice of Employment
FEFPRNE

To:

Date:
FAH

By Company’s name

FELA (0—<FTRA)
Company’s address
FifEHh (0 —<FTRA)
Telephone number
R

Employer’s name
EHFHERIS (0—<FTRLA)

Term of employment

22 ERR
Non-fixed, D Fixed* D (From to )
WM oED % L HHoEDHY %) (£ H H ~ 4F H H)

[If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with
Specialized Knowledge, etc.]
[A BT A RIS S L B O RE D&
Period in which the right to apply for conversion to indefinite term status is not granted: I (highly skilled professional), II (elderly
person after retirement age)
ISR OAMEAS S L 2 IR T () - I GEGERO =)

1. Period from beginning to end of specific fixed-term task ( months from [maximum of 10 years])
[ FEEMEHOMGE» H5ET £ TOMM ( £ A (ERI104))

II. Period of continuous employment after reaching mandatory retirement age
I RG] & fevCTREA ST 2 iR

Place of Employment
EDIZER

Contents of duties

REITRNEEBOANR
If the employee is eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
Knowledge, etc. (highly skilled professional)

[ 7R R BIE L & 2 Rl R (BIEEM) o¥fa

* Specific fixed-term task ( Start date: End date: )
HFREAWIEEE ( FEH SETH: )

IV.

Working hours, etc.
FEIRFEE
Opening and closing time:
I3 - AESE DRI
(1) Opening time ( ) Closing time ( )
i G ) #EC K a)
[If the following systems apply to workers]
(LT &9 Bl 57 @8 B S b 4]
(2) Irregular labor system, etc.: Depending on the following combination of duty hours as an irregular ( ) unit work or shift

system.
Loy MR EIEE - () HAOZBITMEHE - ZRH & LT ROBBRMOMIGDEIZL S,
Opening time ( ) Closing time ( ) (Day applied: )
a3 (0 B 9 MO OB ) GEMH )
Opening time ( ) Closing time ( ) (Day applied: )
mE (B ) #E (O ® ) GEHH )
Opening time ( ) Closing time ( ) (Day applied: )
s (0 B ) #wE (B ) GEA A )

(3) Flex time system: Workers determine opening and closing time.
TV w 7 A5 A LMl ISR CHESE DRI T B FH OREICENR D

[However, flex time: (opening) from ( )to( );
(7272l ZLHYTNIA L @) OrC )ars( OREC )5,
(closing) from ( )to( )
#H)( IEEC )ahsC OREC )5
Core time: from (opening) ( )to (closing) ( )]
ATy A COmC )mars( OEEC )
(4) System of deemed working hours outside workplace: Opening ( ) Closing ( )
I A T Lor@Re il a3 (0 B b)) #SE (0 B 9
(5) Discretionary labor system: As determined by workers based on opening ( ) closing ( )
Bomor@m sk O B ) #SE (0 B ) 2EARLL, TEHEOIEICERS.
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment

EIENS7ES-PIEIQEDESet SIGEDE SN IQEDE ~og TQEDE NI IQEDE Sot SIGEDE'S




Rest period ( ) minutes

REIREH () A

Presence of overtime work ( Yes:DNo: D)
prER s r@osm ( F , | )

V. Days off
o =!
» Regular days off: Every ( ), national holidays, others ( )
EBIE ;A )IRE. EROBH, Z2ofl ( )
» Additional days off: ( ) days per week/month, others ( )
e ;- 4720 )H. Zofi ( )
¢ In the case of irregular labor system for each year: ( ) days
1 4R BAAL 2T 57 e R 1) D 35 — 47 ( JH
o Details are stlpulated in Article (), Article ( ), Article () of the Rules of Employment
EeiieaieS EIPAQINE Sy AQIE SN IGIDE Sl IGIDE NI TQIDE S IQIDE S
VI. Leave
PRI
Annual paid leave: Those working continuously for 6 months or more, ( ) days
A AR 6 7> ARk L 726 —~( )H

Those working continuously up to 6 months, ( Yes: |:|N0 D )
HEHEEE 6 2 H DN OSERARKRE ( F . )
—  After a lapse of ( ) months, ( ) days

(2 ARET( JH
Annual paid leave (in hours)  ( Yes:DNo: D )
BEfEAEAR (/0 )

2. Substitute days off ( Yes:DNo: I:l )
Rk (/0 )
3. Other leave: Paid ( )
Z Ot iR G ( )
Unpaid ( )
EllE o ( )
o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
FEMIE L BRI (0 )&~EC )& O )E~E0 )& B )EE( )E
VII.  Wages
=5
1. Basic pay (a) Monthly wage ( yen)  (b) Daily wage ( yen)
EREE i ( ) Hig ( F)
(c¢) Hourly wage ( yen)
g ( )]
(d) Payment by job (Basic pay: yen:  Security pay: yen)
Hiskmis (A M. PREERS )
(e) Others ( yen)
Zofh ( )
(f) Wage ranking stipulated in the Rules of Employment
BEEHHNCHIE ST b BEERS
2. Amount and calculation method for various allowances
T L OBEN ORI IE
(a ( allowance: yen; Calculation method: )
( FH4 =V BT )
) ( allowance: yen; Calculation method: )
( FH4 m/ RIS )
() ( allowance: yen; Calculation method: )
( T4 =V BT )
(d ( allowance: yen; Calculation method: )
( FH4 M BRI )
3. Additional pay rate for overtime, holiday work or night work
FrERERIAL, R H SUIPRB ST B0 L CSZdhb i 5 S 4
(a) Overtime work: Legal overtime 60 hours or less per month ( )% over 60 hours per month ( )%  Fixed overtime ( )%
e IR R AL e H 60 B LI ( ) % H 60 I ( ) % prER ( ) %
(b) Holiday work: Legal holiday work ( ) % Non-legal holiday work ( ) %
kH HEERE ( ) % EEIMRE ( ) %
(c) Night work ( ) %
Ak ( ) %
4. Closing day of pay roll :  ( )—( ) of every month; ( )—( ) of every month
EER e ( ) —wHC A, ( ) —mwHC A
5. Payday: ( ) —( ) of every month;( )—( ) of every month
E4HIH ( ) —wAC )H. ( ) — A )H
6. Method of wage payment ( )

EAOS iV R )




7. Deduction from wages in accordance with labor-management agreement: [No: Yes: ( )]

[

I I
: FAEREICIED CEESTRORER (0 Mm A ( ) :
; 8. Wage raise: (Time, etc. ) |
[ TG (SR ) I
'9. Bonus: [Yes: (Tlme and amount, etc. ); No: ] !
LG (A (0, e ), ) |
; 10. Retirement allowance: [Yes: (Time and amount, etc. ) ; No: ] |
[ B4 ( f (R, @ ), ) I
VIIl.  ltems concerning retirement

BRBICE Y 251E
1. Retirement age system  [Yes: ( old) ; No: ]

SE A « #F( ), M)
2. Continued employment scheme  [Yes: (Up to years of age); No:]

kst Jee JH 1 2 G ( EET), |
3. Procedure for retirement for personal reasons [Notification should be made no less than ( ) days before the retirement. ]

HOMABKOFH RS2 )HILEmNIRIIHL 2 &)

4. Reasons and procedure for the dismissal:

it JeE > i % OV Tt

o Details are stipulated in Article ( ), Article ( ), Article ( ) of the Rules of Employment
AL RSERAIEE ( )G~ )&, B0 )FE~80 &R B0 ) E~5( )F

Z o

IX.  Others
Z Dt
« Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: ( )]
HERBEOMARI ( ELEFEE RERR BEEAFEEESE Zofb ( )

« Application of employment insurance: (Yes: D No: D )
ERRBO#EHE ( F , )
« Consultation office for items concerning improvement of employment management, etc.

JEMAEBLOU IS 2 FIHIR L HRE

Name of office ( ) Person in charge ( ) (Tel. No. )
HwEH ( ) HBFRIA ( ) GEAE e )
* Others

(OIS 12

*To be entered in case where, with regard to “Period of contract,” you answered: “There is a provision for a certain period.”
OWT [HIMoEDH ) | & L7EEICRA

Renewal

B OA

1. Renewal of contract

TR DT DA

[  The contract shall be automatically renewed. ¢ The contract may be renewed.
(HEIYIZHEH T 5 WHT 2Hand )b
*The contract is not renewable. * Others ( )]

S SIOE R BT Zzofl ( )

2. Renewal of the contract shall be determined by the following factors:
RO TEHNIWIZ X ) HIWTS o
* Volume of work to be done at the time the term of contract expires
S H R TR OB

* Employee’s work record and work attitude ¢ Employee’s capability

WA, RERE 2
* Business performance of the Company e State of progress of the work done by the employee ¢ Others( )
ST OREE RN fEF LT 2 3T O MR Z At ( )

*The following explains cases where a “defined period” is provided with regard to the “period of contract.”
MUTE, TG 12onwT THIBOEDH D | & LBV TORHTT,

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total period of a labor contract with
a defined period (to commence on or after April 1, 2013) exceeds five consecutive years, such labor contract shall be
converted to a labor contract without a definite period, effective the day after the last day of the former period of contract,
upon the request of the worker concerned made by the last day of said period of contract. However, if the employee is
eligible for an exception under the Act on Special Measures for Fixed-term contract Workers with Specialized
Knowledge, etc., this period of “five years” will become the period provided for the “term of employment” in this Notice.
57 B 22H L5 wﬁmﬁm L0 A (201344 H 1 AUEEICHIGS 2 5 0) ORI %@E 5 4
R DG, FEHEHOMMOKH FTIZHEELSFARE T LI LICL D, BHTEZEHOIEOK
HoEHH bﬂif‘ﬂ@tb@f WO B S E S 7272 L, HHIEMREREEER I X 2RO R L %S
BaiE, 2o [54] v HiE, AdmEo [EGHH] WIcBRLze B0 &2 9.

Employee (signature)
ZUBY A (BR)

* Matters other than those mentioned above shall be in accordance with the labor regulations of our company.

KUEOEI A, BHAEBANIC L 2,

* The issuance of this Notice shall clearly specify working conditions stipulated in Article 15 of the Labor Standards Act and shall also serve as the issuance of documents pursuant to Article 6 of the Act on
Improvement etc. of Employmcm Managcmcm for Part-Time Workers (The Act on Improvement etc. of Employment Management for Part-Time Workers and Fixed-Term Workers).

AR O ST I, T7 B 5 1550123557 fibmﬁ'@%TAiU%ﬂ" I 55000 5 00 T A B D TS a8 R 2P 9 i RN 117 08 B O A7 393 i FH ufib%@ﬁ)ﬁ?ﬁ‘l@@&fﬁ% e ete e )
H6 4 I DI DR 2 HeARDID TH AL,

* The notice on labor conditions should be retained for the purpose of preventing any possible disputes between employees and an employer.

MIFEARMEATI OV, FEHOBHFORKIIEDO, RELTBIILE2BBOLET,




NAEAHEERITET N HBRHFENESOLHER

1

HRFRHENER. NEAFBEDOHBRHDRECDOVWTHEREZFDOEIMER L. AAIC
RfFITHE,

2

BEICHVWTEHRBD—ZFEIRT JIESICE. ZIRBICOZEDIFD L,

WARAR U IX. ZDMOFRUANDEIRE, EADFICKUATRT S CEHFHBHEEEICK
UEBMITONTUVIFERTHDIC L, Fe. BEBEICHIIHR, RECHILONIESSF
(CRATEFR, HBEICRIBTUINZTHDICATIFR, RERVEFEEICKEITIFER, BE
JIFRICRI T S FIR. KEMERVEFBNDEHIXICRAT IFR, RERUFIRKICET SFA.
AREICEITSFRICOVTIE, SHBRZHEL LTRIITVDISSICEO0BEXEEBICKLY
PRI IEBED DD o

HRZHHBICOVTIE, HBEERCEDDIEBNET S,

C1. MFEDFPR] KU Tl REBINSEBZOAST] OFICOVTIE. BEANERDHDE
HHIDCETRUYDN, [FROMFBSHAPRBSUIEFZHT TRBNICARI S L
ZURAGNCE,

[v. HBEEEF] OMICOVTIE, SHEBECERASNIERNGRHZHTRIT S,
Fle. BEZBEEH. Ly IR LG HEFBFFOERNHIHEICE. RICBE
LTEHIT S Lo
o2 5 B B i #  BAY IEEFBEEHDER (1 FBRA, 1HABMF) ZLHTDC

Lo TDER ZBHITIFVES, [ - 328l & — THHLTHL L
] fll 1 2T MEDIBE-REDORUEILHT D X, Tk, BEFHBE[HIT
FWEE. () BUOERFHEEEH - | 2 — THRHLTHE
0T LY IREIALS : IPHA LRI VFITIVEA LDSHBI5EXT DERETHDRIBR
VT DERERHT DL IFPIALRVGTUVFITIVE A LD
TGS, Do &S — THHLTHLL L,
® SXSNHEUHBRER | FAEDIERUVREDRHRIELH TS Lo
ok 8 H @ Hl: BERCIIEE - BREFUNGVGESE, Moo EBARLL.
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[VI. KBR] OWICDOWVTIE, FXRBIEARRE 6D ABMESEL. TDEBDEENRNSEILL
ETHBRIELZCEZAZRHBDTHY, TDIEBHELHTDICL,

RRISAFARE. AEHEEMBEL. RRARAUOFERBHBRRZNSIDEDTHD .. ZOFRIE
DBFECHI DL, ABNRIE. HERBEEMEL. EEBX CRDPAERBNSED 1 &
60EERBZ DIBEIC. EESREEERDS |E LIFNDEMEETDIHLMNCERX THIEDKBRZES
ADBDTHD. ZOHEDERESLH I DI, (PNERE (1) ZfR<, )

k. TOMBOAKRIRICOVNTIE BIENHDIHEICHIE. EGHIICKIRDER. B (HE
F) ERLHIDL,

(%1 PINBRFEE(F. ABEEEFIBRICEDDIEEEZVD. UTERU, )

AIEL6. 7RUBICDOVTIR, PRINESSROABTNERGTODLGDHEICHLTIEL,
FAERBNFBDOEELUNDSERICDOVTIE, BBEOERC EDIERVREDRL. KBF
(CRATBEA R ZERLIEL. SHHBECERASNIMFERA LOBRFIABERENICRT
CETRYBDBHDTHDI L,

10

VI &1 OWMICOWVWTIE, BERGFCOVWTERNGTEZREILIDI L, LIEL. ®ER
AICRESN TV EEFMEFLIVERREZRE LI5S, SHFRFEHEITICL
TRYBHDTHBL,

o EEBREBDAERBNFBICOVNTIE 2859, EEBR ERDMER—ENSED 1
BROFBEZBZDBEICDOVNTIEHSE (PNBREZER<S. )  EEARBFHBICONTE
3B 5D ARFBICDOWNTIX2E 5\ AEBR EBRDAERBNABDNREARFBEED
BEICOVTIEE S 8\ SAEBR CRIMERBASEN 1 EROKEZEBX . HDORRHE
EBRBDBEICDVTRT7EIS 5 (PINSBEXERS. ) « FERBHBDRRFBERD5
BICOVTIE 6B EDOBNERET DI &,

o RIRADSEIRICDONTIK. HIEEUTERIFTVBBEICEBATDHIENERLVI &,

1

VIl SBEEICBITDFE] OMICDOVTIE, BEDEBHRUFi. BREDOSHFZBKHICE
ATBIL, CDIHEE. PRINESFROABTHEAGHDLEFBISEICHVTIE. IZFH B
BILBEASNIHERE LOBRKRBERBNICTRI CETRYDEDTHD L,

BH. EEHZRITIHERF. 60mE Qo TFESBENI Eo

2. OEKBDEFDEDZE LU TCVDIHEFR. SFmEDCOSREI CORE ULERAZIEER
IBEH. ROOHSODVTNHDIEE (SFEHBEAERIEE) ZRBUINENDDI .
OEFDS|LIF OtcERATHEDOEAN OEFDEDDEELL

12

MX. Z0fth] OWMICONTIE SEFBHEIC DOV TOURSRRDONMARRERUVERRIRDE
ROBEDED. FBBICRIBTUINSTHDICATIFR, REAVELEICETIFIA. B
FIIRICRAT IFR. KEMERUVEBADOEHRKEICEATIFR, RERVFIRKICET IS
IR, REICRITIFBRFEZHEL U TRIFTLVDIFZEICEEATDICEHNEXR LWL L,
[ERERONEEF CERIDBRLFEDENBOII. BEENRBEF BSOSO EIEES HIZAE
KEZIFHIIDRDZ(TFEELANTDZE,

13

BEBRICOVT, sFERAUNZRLIZXFBEICERAT 280 ZHEIC L L TRERAUER
FIIRELLDCLELUISFE. BHRNICEEATICELZELGLC E,

]
* COBHBRFETIEATHY., PRREOEDHICL>TE CORALHYLTILERBEVI L,

(R3.3)
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