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To employers in Japan sending workers to Sweden
To people who have coverage periods under the Swedish social security system

The Agreement between Japan and the Kingdom of Sweden on Social Security enters into force on

1 June 2022.

This Agreement covers Japan

: National Pension system and Employee’s Pension Insurance system

following social security

Sweden : Income-based old-age pensions, guarantee pensions, survivor’s pensions,

(pension) systems:

surviving children’s allowance, sickness compensation, activity compensation

The Agreement between Japan and Sweden on Social Security enters into force on 1 June 2022. It eliminates dual
coverage of systems by Japan and Sweden and enables to totalize your Japanese and Swedish pension coverage periods.

1. The Agreement eliminates dual coverage by Japanese and Swedish systems (This Agreement
also applies to those who have already been working in Sweden before 1 June 2022.).

Before entry into force of the Agreement

Covered by Japanese system

Covered by Swedish system

A A
Detachment to Sweden Return to Japan

Covered by both Japanese and
Swedish systems

After entry into force of the Agreement

Exemption from coverage
of Swedish system

A (For up to 5 years*) A
Detachment to Sweden Return to Japan

Before departure, please apply for a certificate of coverage at Japan
Pension Service (JPS) Branch Office and receive the certificate.

*Upon request, you may be exempted from coverage
by Swedish system for more than 5 years.

For employed or self-employed persons who have been working in Sweden before entry into force of the Agreement
Those persons shall be exempted from coverage by the Swedish system from the entry into force of the Agreement until the end of their
detachment, provided that the expected detachment periods end within 5 years starting from the date of the entry into force of the Agreement.
Please submit a photocopy of the certificate of coverage issued by the JPS and do the necessary procedures to end coverage by Swedish

system.

2. The Agreement enables to totalize your Japanese and Swedish pension coverage periods.

If your coverage periods under the Japanese system are not long enough to meet the qualification requirement for Japanese pension benefits, or
if your coverage periods under the Swedish system are not long enough to meet the qualification requirement for Swedish pension benefits, your
coverage periods of the other country’s system can be totalized in order to fill the gap for the benefits (the period shall not overlap the coverage
periods of the other country.). *Note that there are no Swedish pension benefits that have to totalize pension coverage periods except for some

benefits.

Japanese pension system

Old-age pension
Survivors’ pension

Disability pension

Mutual totalization
of pension
coverage periods

Swedish pension system*

Old-age pension
Survivors’ pension
Disability pension

3. The Agreement enables you to file an application for the Swedish pension benefits at a JPS

Branch Office and a JPS Pension Consultation Center, and to file an application for Japanese
pension benefits at the Swedish Pensions Agency (SPA).

As for the procedure of Swedish pension benefits, please note the following points:
® You can decide on when you start to receive pension benefits after you reach the age specified by Swedish law.
The current pensionable age 62 is gradually rising until reaching age 64 in 2026.

® You should file a claim for income-based old-age pension benefits 6 months before you wish to start receiving.

For more information, please visit the JPS website or
contact a JPS Branch Office.
You can download the application forms on our website.
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